 
Bone & Joint Clinic, S.C. - Benefits Summary

	Benefit
	Employment Classifications
	Who Pays
	Eligibility (1st of the
	What You Receive

	
	
	
	month following)
	

	
	FT 30hrs

/ week
	PTreg
	PTTemp
	Employee
	Bone & Joint
	30 days of hire
	90 days of hire
	

	Health
	x
	
	
	x
	x
	x
	
	Two plans available with coverage for major medical, emergency, prescription drugs, doctor visits  and  routine  preventative care. Choices include two high deductible plans with 2 network options with health savings accounts. Teladoc services also available!

	Health Savings Account Contributions

(HSA)
	x
	
	
	x
	x
	
	
	Health Plan participants receive Bone & Joint match of $.50 on every $1 an employee puts into their HSA up to an annual max of $500/single; $1,000 employee/child(ren) or employee/spouse or family.

	Dental
	x
	
	
	x
	x
	x
	
	One plan available with coverage for diagnostic, preventative, basic,

major and orthodontic services.

	Vision
	x
	
	
	x
	
	x
	
	One plan available with coverage for exams, lenses, frames, contact

lenses and discounts.

	Short-Term Disability
	x
	
	
	
	x
	
	x
	If approved, paid at 60% of covered pay up to a maximum of 13 weeks per certified employee (non-work related) illness or injury. Benefits begin on the 8th day following qualifying event. Immediate coverage if due to accident. Max weekly benefit = $2,000

	Long-Term Disability
	x
	
	
	x
	
	x
	
	Two plans available: 50% or 60% of annual salary.

	Life/Accidental Death and Dismemberment
	x
	
	
	x
	x
	
	x
	Bone & Joint paid coverage of $50,000 for self. Optional coverage available up to 5 times annual salary or $500,000 for self; up to

$250,000 for spouse; children up to $10,000.

	Pet Insurance
	x
	x
	x
	x
	
	
	
	Available through Nationwide. Enroll by the 15th of the month, policy effective the 1st of the next month. Enroll after the 15th of the month then policy effective first of the second month. Ex: Enroll by 10/15, eff date 11/1. Enroll 10/16 and by 11/15, eff

date is 12/1.

	Retirement Savings Plan 401 K
	x
	x
	x
	x
	x
	x
	
	Traditional pre-tax contribution as well as Roth after tax contribution options available. Employees eligible to participate the 1st of the month following 30 days of employment. Matching contribution up to 4% beginning 1st of the month after one year of employment and worked a minimum of 750 hours. Employees fully vested after 5 years of employment.

	Profit Sharing
	x
	x
	x
	
	x
	
	
	Bone & Joint may make a discretionary profit  sharing contribution to the 401K plan. Must have completed 1 year of employment and worked a minimum of 750 hours, be age 21, then your entry date is the 1st of the month on or after the date you met the eligibility

requirements.

	Paid Time Off (PTO) (Includes Vacation and Sick Hours)
	x
	x
	
	
	x
	
	
	Paid Time Off hours accrue each pay period, based on hours paid. Must be scheduled 20 hours per week. Eligible immediately. Provider PTO is per contract agreement.

	
	
	
	
	
	
	
	
	
	Years of Service
	Annual Days Accrued
	Hours Accrued / PP (80 hours)
	Max Annual Accrued Days/Hours
	

	
	
	
	
	
	
	
	
	
	0-4
	16
	4.93
	24 days/192 hrs.
	

	
	
	
	
	
	
	
	
	
	5 - 9
	21
	6.47
	31.5 days/252 hrs
	

	
	
	
	
	
	
	
	
	
	10 - 19
	26
	8
	39 days/ 312 hrs.
	

	
	
	
	
	
	
	
	
	
	20+
	31
	9.54
	46.5 days/372 hrs.
	

	Pay Differential
	X
	X
	X
	
	X
	
	
	Amount paid above base rate of pay for working night or weekend shifts. Night Shift Differential Pay: $2.25 per hour. Night shift starts after 7:00 pm

Weekend Shift Differential Pay: $2.25 per hour. Weekend shift starts on or before 8:00 am Saturday or Sunday.


 
Bone & Joint Clinic - Benefits Summary

	Benefit
	Employment Classifications
	Who Pays
	Eligibility (1st of the
	What You Receive

	
	
	
	month following)
	

	
	FT 30hrs

/ week
	PTreg
	PTTemp
	Employee
	Bone & Joint
	30 days of hire
	90 days of hire
	

	Holidays
	x
	x
	
	
	x
	
	X

Employee is eligible after 90 days of employment, this is NOT the first of the month following 90 days. 
	Must be scheduled 20 hours per week. Six days of holiday pay is paid based on FTE (New Year’s Day, Memorial Day, Independence Day, Labor Day Thanksgiving Day, Christmas Day and 1/2 day for Christmas Eve when Christmas Day is on Tues, Wed, Thurs. or Fri.). Less than Full-Time is prorated holiday pay. Exempt employees eligible upon date of hire.

	Sam's Club
	x
	x
	
	x
	
	x
	
	Membership reimbursement of $15. Must notify Accounting prior to membership.

	Funeral Pay
	x
	
	
	
	x
	
	
	Up to 24 hours of paid time off as approved by department supervisor. Immediately eligible.

	Jury Duty
	x
	x
	
	
	x
	
	
	Difference of jury pay and regular pay

	Leave of Absence
	x
	x
	x
	
	
	
	
	Personal, military, medical, and family medical leave.

	Direct Deposit
	x
	x
	x
	
	
	
	
	Paycheck required to be deposited into checking/savings accounts of your choice of financial institution.

	Employee Assistance Services
	x
	x
	x
	x
	x
	
	
	Confidential  Employee counseling available for employees, their spouse & household members(personal, financial, marital, etc.)

	Bone& Joint Discount
	x
	x
	x
	x
	x
	
	
	Applies to first office visit as New Patient or New Problem, Arch

Supports and Orthotics. See policy for details.

	Advantage Group
	x
	x
	
	x
	
	
	
	Employees able to purchase group accident, group critical illness or group hospitalization coverage.

	Workers'

Compensation
	x
	x
	x
	
	x
	
	
	Medical expenses and loss of income benefits for on-the-job

injury/illness.

	Uniform

Reimbursement
	x
	x
	
	x
	x
	
	x
	Up to $75 a year, per eligible employee in the clinic. Evaluated on an

annual basis based on budgetary allowance.

	Recertification for

ACLS/BLS/CPR
	x
	x
	x
	
	x
	
	
	Training provided by the clinic for those positions that require

certification as part of their position.

	Certifications
	x
	
	
	
	
	
	
	Approved positions reimbursed for exam fees if passing score (after 1yr).

	Dress Code
	x
	x
	x
	
	
	
	
	Clinical Staff - Navy blue or gray pants with white jacket and navy/gray shirt or white pants with a navy/gray jacket and white shirt. Clean Shoes. Non-Clinical Staff- Professional business attire.


This summary is offered as a general description of the benefits currently in place at bone & Joint Clinic, S.C. In the event of a conflict between the description of the benefits contained in this summary and the terms of any of the individual plans, the terms and conditions of the individual plan shall control.
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